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Education and training should ensure the NHS
workforce reflects the communities it serves and equip
students with the skills and experience needed to
provide high-quality care for a highly diverse population.

-Education and Training, NHS Long Term Workforce Plan [8]
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MEDICAL EDUCATION:

A LITMUS TEST FOR THE
FUTURE OF ANTI-RACIST CARE






THE RESPONSE: FOUNDING SKIN FOR ALL
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o Addressed disparities in e Non-profit educational e Junior Doc Training Day e Engagement with
patient language platform at Treliske Hospital medical/non medical

e Lack of diverse o Covering over 30 common e Integration in the PBL organisations
educational resources skin conditions curriculum/ LSRC « RCP, RSM, BBC, BMA [20]

o Accessibility to anti-racist e E-book covering over 100 library [19] o Contribution to

material/ dialogue [1] conditions [18] « Dynamic website model| frameworks/ teaching [21]
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Race equity will not happen overnight... but we must
ensure that race equality Is consistently prioritised in all
areas of our work.

-NHS Race and Health Observatory Strategy 2025 [25]
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